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Monroe yong be is a member of the League for | 
Sa. As a result of possibl i Monroe C 
opening in the following discipline: 
FACULTY, FULL-TIME TEMPORARY 
NURSING - FUNDAMENTALS AND/OF MEDICAL-SURGICAL 


Full-time temporary faculty report to the Chairperson of the Nursing Department. Fu 
faculty are responsible for preparing and teaching courses :n Nursing at the 
time temporary faculty maintain accurate records on students, develop r 
media, assist with curriculum review and design, advise and counsel stu 
Full-time temporary faculty perform professional and admin'strative duties and pa e 
departmental and institutional functions, including departmental meetings and committee work 
Examples of Duties: 

° Teaches courses and evaluates student performance as per guidelines set by the Nursing 
Department and Monroe Community College. Teaching occurs in college laboratory, lecture 
settings and clinical facilities 

Prepares lesson plans, creates appropriate teaching aids, arranges provision of instructional 
materials and activities for student usage during classes 

° Makes out clinical assignments for students 

a a collegial relationship with clinical facility and meets ali requirements of clinical 
facility 

° Maintains student attendance records, grades, and other records required by the college 
° Maintains office hours in accordance with contractual guidelines 

. Advises students concerning academic, professional and related issues 

. Assists department with student recruitment, placement and registration 

. Assists department with curriculum review, revision, and development 

. Develops new course materials and innovative teaching techniques to facilitate learning 
e Participates in course planning with assigned teaching te 
. 


ion in the C ity 
ity College anticipates an 


ime temporary 


Attends departmental meetings as a contributing memb 
Contributes to the department through membership or 
Contributes to the college through membership on divis 
Stays current in Nursing and actively participates in ¢ aS 
Assists with the development of grant proposals and with follow-up a S 
Performs other duties and responsibilities as assigned by the department 


Qualifications: 

The following qualifications are required or desirable where noted. Further qualifications are criteria 
that Monroe Community College highly values and will be assessed, considered, and reviewed 
throughout the process 


° A Master's degree in Nursing is required 

° Current New York State licensure as a Registered Professional Nurse required 
. Two years recent clinical experience required 


Ability to teach courses in Nursing, especially Fundamentals and/or Medica! Nursing is 
required. Recent teaching experience is preferred 

° Experience in implementing a variety of teaching strategies 

° Evidence of effective communication (interpersonal, speaking, and writing) skills required 
° Evidence of commitment to Associate Degree Nursing education 

° Evidence of a team-centered, participatory nature 

° Willingness to serve students, the department and the college through activities 
° ommitment to continued professional growth required 

° Evidence of proficiency with technology required 

° Commitment to oe an inclusive environment on campus 

° Awareness and understanding of MCC's diverse student population 

° Evidence of commitment to the philosophy of a comprehensive community college required 
Monroe Community College is an Affirmative Action Equal Opportunity Employer. Women, 
minorities, Vietnam-era disabled vet , and individuals with disabilities are 
encouraged to apply. Screening to commence immediately. Submit letter sume 
transcripts, list of three references with contact information, and statement of p' 
teaching or the role of today’s community colleges. (Official transcripts will be ne 
hiring). Send t« Dr. Sherry Ralston, Director of Human Resources, Monroe Communit 
1000 E. Henrietta Rd., Rochester, NY 14623 


Upon request, the College p 


ap 


dat 


disabilities. 


November/December, 2002 


ovides reasonadie accommodations to individuals with 


